College Curriculum Committee Meeting Agenda
Tuesday, June 20, 2017
2:00 p.m. B3:30 p.m.
President!s Conference Room

Item \ Action \ Attachment (s) \ Presenter
1. Minutes: June 6, 2017 Action #6/20/17-1



6/4/27  Deadline to submit new/revised courses to UCOP for UC transferability
(Articulation Office).

6/23/17 COR/Title 5 updates for 2018-19 catalog (Faculty/Divisions).

Ongoing Submission of courses for C-ID approval and course-to-course articulation with
individual colleges and universities (Articulation Office).

2016-2017 Professional Development Opportunities & Conferences of Interest
ASCCC 2017 Curriculum Institute - 7/12-15/17 - Riverside Convention Center

Distribution:

Mark Anderson (FA), Ben Armerding (LA), Kathy Armstrong (PSME), Rachelle Campbell (BH), Sara Cooper (BH),
Bernie Day (Articulation Officer), LeeAnn Emanuel (CNSL), Isaac Escoto (Faculty Co-Chair), Basil Farooq (ASFC),
Valerie Fong (LA), Marnie Francisco (PSME), Carolyn Holcroft (AS President), Kurt Hueg (Dean, BSS), Kay Jones
(LIBR), Marc Knobel (PSME), Andrew LaManque (Interim VP Instruction, Administrator Co-Chair), Don MacNeil
(KA), Kent McGee (Evaluations), Bruce McLeod (Apprenticeship), Tiffany Rideaux (BSS), Katy Ripp (KA), Gillian
Schultz (BH), Lety Serna (CNSL), Barbara Shewfelt (KA), Paul Starer (Dean, LA), Lori Silverman (Interim Dean,
PSME), Mary Vanatta (Curriculum Coordinator), Bill Ziegenhorn (BSS)



Updated 3/29/17
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Draft Minutes, June 6, 2017

Item

College Curriculum Committee
Meeting Minutes
Tuesday, June 6, 2017
2:00 p.m. B3:30 p.m.
President!s Conference Room

Discussion

1. Minutes: May 23, 2017

2. Announcements
a. New Course Proposals

Counseling rep noted correction to Item 10, which states, "A few
counselors attending NCORE"N clarified that others from Foothill,
not just counselors, attended. Vanatta will make correction.
Approved by consensus.

Speaker: Isaac Escoto

The following proposals were presented: ALTW 231, 232; APCA
100, 101, 102, 104, 105, 106; ART 3E; C S 85; ENGL 70/1/2/3R;
GID 44A; JRNL 70/1/2/3R; NCCS 405; NCEL 425; NCEN 400;
NCLA 407A, 407B, 407C, 408; PSYC 9. Please share with your
constituents. Question regarding similarities/differences between
APCA proposals and previous attempt to create culinary program
at Foothill, which was unsuccessfulN Apprenticeship rep noted
that APCA courses connected to an existing off-campus program
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b. Equity Across Curriculum follow-up
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Draft Minutes, June 6, 2017
current on the topic. Escoto noted that in certain cases pieces of a
course might have changed;
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Draft Minutes, June 6, 2017
11. Catalog Addendum

Speaker: Isaac Escoto

Previous discussions at CCC have included challenges related to
annual printing of physical catalog. Some campuses publish an
addendum, usually midyear, which allows for certain midyear
changes to be published. Office of Instruction starting to look at
what a catalog addendum would look like and what it would allow
us to do. Online catalog options exist. Important to consider
implications of changes. LaManque noted importance of being
able to offer courses more quickly as a service to students;
perhaps can start with Stand Alone courses.
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unable to get timely responses. Also noted that Apprenticeship
curriculum is different than other Foothill curriculum and agreed
that perhaps should be treated differentlyN students do not
browse through Foothill catalog for Apprenticeship courses as
they do for a Math course, because they!re in a defined program
that they must be accepted to prior to enrolling in courses.
Question regarding potential implications of offering a course not
published in the catalogN LaManque noted that topic might come
up during accreditation visit, but not something the state would ask
about. Hueg noted difficulty of working with Apprenticeship faculty
on courses, can be very hands-on and time consuming.
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and Workers occasionally have to contend with foul odors. Childcare Workers
typically work a 40-hour workweek.

Childcare Workers typically do not belong to unions.
Will This Job Fit Me?

The job of Childcare Worker will appeal to those who enjoy children, as well as
activities that involve assisting others and promoting learning and personal
development. Those who enjoy teaching, offering advice, helping, and being of
service to people may enjoy this occupation.

What Wages and Benefits Can | Expect?

Wages for Childcare Workers in California differ widely depending on job duties, work
experience, and location of the work. Workers in large cities generally earn higher
wages than those who work in smaller towns and rural areas.

Wages

The median wage in 2016 for Childcare Workers in California was $24,627 annually,
or $11.84 hourly. The median wage for Childcare Workers in San Benito and Santa
Clara Counties was $30,021 annually, or $14.44 hourly. The median is the point at
which half of the workers earn more and half earn less.

Low Median High
(25th (50th (75th
percentile) percentile) percentile)

California $20,711 $24,627 $30,531

San Benito and
Santa Clara Counti

Source: EDD/LMID Occupational Employment Statistics Survey, 2016 at
www.labormarketinfo.edd.ca.gov/data/wages.html Wages do not refleernsployment.

Annual Wages for

2016

$23,138 $30,021 $36,180

Low Median High
(25th (50th (75th
percentile) percentile) percentile)

California $9.96 $11.84 $14.67

San Benito and
Santa Clara Counti

Source: EDD/LMID Occupational Employment Statistics Survey, 2016 at
www.lab

Hourly Wages for

2016

$11.13 $14.44 $17.40
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What is the Job Outlook?
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California
(2014-2024) 990 3,000 3,990

San Benito and
Santa.CIara 62 159 221
Counties

(2014-2024)

Source: EDD/LMID Projections of Employment by Occupation at
www.labormarketinfo.edd.ca.gov/data/employment-projections.html

How Do | Qualify?
Education, Training, and Other Requirements

Childcare Center Workers who work with children two years old or younger must have
a high school diploma or GED, have completed 12 units of early childhood education,
and have at least six months of experience in a licensed infant care center for
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You can focus your local job search by checking employers listed online or in your
local telephone directory. Below are some suggested headings where you might find
employers of Childcare Workers.

Baby Sitters

Child Care

Day Care Centers & Nurseries
Nanny Service

Nursery Schools

Preschools & Kindergarten

K K K K K K

Find Possible Employers

To locate a list of employers in your area, use "Find Employers" on the
LaborMarketinfo Web site at
http://www.labormarketinfo.edd.ca.gov/aspdotnet/databrowsing/empMain.aspx?menu
Choice=emp

Select the search for employers by occupation.

Select a geographic area.

Search for an occupation by keyword, occupation, or category.

Select one of the top industries that employ the occupation.

This will give you a list of employers in that industry in your area.

Click on "View Filter Selections" to limit your list to specific cities or employer

size.

¥ Click on an employer for the street address, telephone number, size of
business, Web site, etc.

¥ Contact the employer for possible employment.

K K K K K K

Where Could This Job Lead?

With experience, Childcare Workers may promote into lead or supervisory positions.
Some Childcare Workers may open their own business and run child care centers out
of their homes or other locations.

Related Occupations

Below is a list of occupations related to Childcare Workers.

¥ Home Health Aides (SOC 31-1011)
¥ Personal Care Aides (SOC 39-9021)

Other Sources
¥ California Department of Social Services, Children and Family Services
Division
www.childsworld.ca.gov

¥ California Department of Social Services, Community Care Licensing Division
www.ccld.ca.gov
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¥ American Red Cross
www.redcross.org
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