
 

 





 

 

In response to a question, Escoto shared that to his knowledge, no receiving 
institution of transfer students has 



 

 

 
Links to past FH winners are attached.  Senators are asked to spread the word about 
the award, and to solicit nominations from constituents.  Detailed information is 
available at http://www.asccc.org/events/hayward-award-



 

 

 
f. Apprenticeship Curriculum 
Committee structure (1) 

Escoto and McLeod reported that it is no longer feasible to have apprenticeship 
curriculum housed in the BSS division.  Several ideas surfaced at CCC, creating an 
apprenticeship curriculum committee including an academic faculty member to 
serve as curriculum liaison gained the most support.  McLeod now serves as that 
liaison between the college curriculum committee and the apprenticeship faculty and 
curriculum.   
 
Current efforts are focused on creating a "career technical education" or "workforce" 
or "apprenticeship" committee that would function like one of our divisional 
curriculum committees.  McLeod translates what's happening with apprenticeship 
curriculum into our divisional structure.  Administration has begun steps to establish 
this structure, and McLeod is meeting with apprenticeship faculty.   
 
There is a long history in those fields, but the course aspects related to colleges are 
new.  Now with all the new state money available and focused on apprenticeship 
programs, many stakeholders make for a complex task.  McLeod's idea is to corral a 
very large number of similar certificates to create a few Associate's degree 
programs.   Apprenticeship program faculty usually want an AA degree attached to 
their program, as an attractive feature to new and existing members.  In the long-
term, it's possible that academic faculty might teach general education classes at the 
jobsites.  Escamilla gave an example from her experience where she did just that. 
 
LaManque reported that the college intends to apply for an apprenticeship grant, and 
asks academic faculty to please think broadly.  Also, he asks that we clearly 
distinguish career technical education from apprenticeship programs.  In particular, 
he asks that we don't us the locution "CTE curriculum committee."  Apprenticeship 
programs are distinct. 
 
Senators are asked to solicit ideas for the apprenticeship curriculum structure.  
Please think about representation and voting on the college curriculum committee. 
The issue is also related to the senate restructuring under consideration this year.  
Escoto will ask again at a later meeting.  
 
It was noted that we haven't yet considered incentives for part-time faculty to get 
involved.  We can address this once the structure is decided.  Part-time faculty 
interested in apprenticeship curriculum, should contact Bruce McLeod. 
 

g. Proposed Academic Senate 
Faculty Service Awards (11) 

Holcroft shared an idea for the senate to recognize outstanding faculty service 
through an annual award. 
 
Every response in the room began with positive affirmation of the idea.  Some 
affirmations were followed by a concern. 
 
There was expressed a desire that much faculty service should be compensated 
separately, either through stipends or ideally reassigned time, and that creating an 
award would preclude such compensation.  There was also a concern that awards 
can sometimes enable bad behavior, with those faculty colleagues not serving able to 
point to the awards that others receive.  
 
The idea here is that, even though service to the college is incentivized in the full-
time contract, some faculty go way beyond.  An award shouldn't co-opt advocating 
for stipends and release time. 
 
Petros shared that every service organization he knows does this, ASFC in 
particular. Even with the award, though, the ongoing goal is to equalize the 
workload among all those serving. 
 
The idea of an award for college service above and beyond what's required is 



 

 

awesome.  What's sad is that too many people have to do that and are doing that 
because so many of our colleagues fail to step up.  There was a question as to 
whether an opportunity to serve is really "voluntary," considering the consequences 
if no one were to do so. As an example, if no faculty were willing to serve on the 
Program Review Committee, administrators would make all the resource allocation 
decisions. 
 



 

 


