
President's Office Division - Non-Contractual Reassign Time Date: 4.15.15

 Rank Request Position/%/Duration
Request 
Rationale Requestor Comments

President 
Comments

President 
high/low 
rank



President's Office Division - Non-Contractual Reassign Time Date: 4.15.15

Academic 
Senate/ VP 
Curriculum 
Chair At least 0.5

Oversee	
  all	
  



President's Office Division - Non-Contractual Reassign Time Date: 4.15.15

Classified 
Senate/ 
President 0.5 reassign time

All goals; an 
incoming president 
will have a 
significant learning 
curve and will 
require time to 
become familiar 
with the many 
intricacies of the 
Senate and shared 
governance. Not 
having release time 
makes it difficult to 
attract successors 
to the position. 

Supports all program 
review goals

Support case-by-
case backfill as 
may be needed High Rank

Classified 
Senate/ 
President-
elect 0.25 reassign time

president-­‐elect	
  has	
  a	
  
significant	
  learning	
  
curve	
  and	
  will	
  require	
  
time	
  to	
  become	
  
familiar	
  with	
  the	
  
many	
  intricacies	
  of	
  
the	
  Senate	
  and	
  shared	
  
governance.	
  Not	
  



President's Office Division - B Budget Requests Date: 4.15.15

 Rank Requestor B Budget $ Amount Request Rationale
Requestor 
Comments

President 
Comments

Academic 
Senate Summer stipends 3,000

Supports	
  continuation	
  
of	
  office	
  work	
  during	
  
the	
  summer High Rank

Student 
Services VP

Virtual Career Center 
Software program

$8,000 per 
year

Create a new 
Transitions Center

High Rank, if college 
decides to proceed 
with Transitions 
Center

Instruction- 
VP

Maintenance	
  on	
  a	
  new	
  
curriculum	
  system

$10,000

Goal	
  2	
  	
  Examine	
  the	
  
benefits	
  of	
  moving	
  to	
  a	
  
new	
  curriculum	
  system High Rank

Instruction- 
VP

Upgrade	
  to	
  Resource	
  25	
  
Live

$10,000

Goal	
  3	
  	
  Examine	
  the	
  
benefits	
  of	
  moving	
  to	
  a	
  
new	
  version	
  of	
  
Resource	
  25 High Rank

Instruction- 
VP

Computer	
  and	
  printer	
  for	
  
Research	
  Analyst

$2,500

The	
  request	
  will	
  
support	
  Goal	
  4	
  by	
  
providing	
  the	
  tools	
  for	
  
the	
  Equity	
  Research	
  
Analyst	
  to	
  be	
  
successful. High Rank

Instruction- 
VP

6	
  Divisional	
  SLO	
  
Coordinators	
  

3000 per 
academic 
year per 



President's Office Division - Equipment Date: 4.15.15

Rank Requestor Equipment	
  Request Amount Request	
  Rationale Requestor	
  Comments
President	
  



President's Office Division - Facilities Date: 4.15.15

 Rank Requestor Facilities Request $ Amount Request Rationale Requestor Comments
President 
Comments

Student 
Services VP

Expenses connected 
with moving Transfer 
Center to the 
Transitions Center in 
5400- Also, Expenses 
Connected with 
additional technology 
needed

$15,000 
for moving, 
$10,000 
for tech

Implement	
  a	
  Transitions	
  
Center	
  centralizing	
  career	
  
and	
  transfer	
  programs	
  in	
  one	
  
location

High Rank, if 
college 
decides to 
proceed with 
Transitions 
Center



President's Office Division - One Time/Other Date: 4.15.15

Due to Vice President on Feb. 13, 2014
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Due to Vice President on Feb. 13, 2014
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