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�x 94% (16) strongly agree that the overall knowledge from the program was sufficient for entry-

level practice.   
�x 94% (16) strongly agree that the knowledge from the program in in the areas of equipment 

operation, quality control, image production, and fil evaluation were sufficient for entry-level 
practice.  

�x 88% (15) strongly agree that communication skills developed during the program encouraged 
positive interpersonal relationships with peers, co-workers, and patients.   

�x 88% (15) strongly agree 
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�x 82% (14) strongly agree that the program introduced them to advanced imaging modalities 
and other potential professional advancements in imaging sciences 

 
Alumni Students – Employment Highlights  
�x 94% (16) indicated that they currently had a job as a radiologic technologist. 
�x 65% (11) indicated their full-time position as a radiologic technologist 
�x 75% (12) indicated working at least 40 hours per week.  On average, the respondents worked 

38.19 hours per week. 
�x 100% (17) indicated their current practice is located in California.  At least 82% of these stated 

their practice as located in one of the counties in the Bay Area.  65% of the respondents work 
in Santa Clara County. 

�x 53% (9) indicated their practice was located in a hospital, and 41% (7) indicated that it was 
located in a clinic. 

�x 56% (9) are working as a radiologic technologist. 
�x 59% (10) of respondents indicated that they had been at their position for more than six 

months. 
�x 36% (4) of the (11) respondents indicated they were $15.00 to $19.99 per hour before 

program completion, with 27% (3) indicating a $20.00 to $29.99 per hour, and 27% (3) 
indicating a $30.00 to $39.99 per hour.  The average hourly wage of all respondent before 
program completion was $23.05. 

�x 73% (11) of respondents indicated a $50.00 - $59.99 per hour.  The current average hourly 
wage after the students graduated from the program was $54.94.   

�x Comparing the average hourly wage ($23.05) students held prior to completing the program 
to the average hourly wage ($54.94) of alumnus after the program, it is interesting to note 
that it is 138% increase. 

�x 67% (8) of respondents indicated they have an annual salary of more than $100,000 and 33% 
(4) indicating they made an annual salary of $60,000 to $100,000.  The average salary of all 
respondents is $99,700. 

�x 76% (13) of respondents listed the strengths of Foothill’s Radiologic Technologist program.  
62% (8) of the above mentioned clinical rotations.  46% (6) mentioned faculty/ staff. 

�x 59% (10) of respondents indicated areas the program can improve.  62% (8) of the above 
mentioned clinical rotations.  46% (6) mentioned faculty/ staff. 

o 20% (2) of the above requested for more clinical rotations 
o 20% (2) requested for more OR opportunities 
o 40% (4) indicated no improvements were needed and they were happy with the program. 

 
Employers Highlights  
�x 
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o Demonstrates professionalism in the workplace 
o Demonstrated interest in lifelong learning and advance technology. 

�x 83% (5) of respondents indicated the graduates administrates patient care in an ethical and 
consoling manner and was aware of patient rights.  

�x The following are some highlights to what the respondents indicated how the program can 
improve.  Since there were only two responses, they are both listed below:  

o No improvements identified. All our hired graduates have very successful careers here at 
PAMF. We are grateful to be affiliated with the program. 

o I don't have any ideas except keep picking good people!  Our most recent graduate has 
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Communication Skills 
88% (15) of respondents “Strongly Agree” indicated that communication skills developed during 
the program encouraged positive interpersonal relationships with peers, co-workers, and 
patients.   
 

Table 1.03: Communication skills developed during the program encouraged positive 
interpersonal relationships with peers, co-workers, and patients. 

Response # % 
Strongly Agree 15 88% 
Agree 2 12% 
Grand Total 17 100% 

 
Problem Solving and Critical Thinking 
88% (15) of respondents “Strongly Agree” that problem solving and critical thinking skills 
developed during the program were sufficient for entry-level practice.  
 

Table 1.04: Judgment, decision-making and critical thinking skills learned during the program 
were sufficient for entry-level practice. 

Response # % 
Strongly Agree 15 88% 
Agree 2 12% 
Grand Total 17 100% 

 
Safety 
94% of respondents (16) “Strongly Agree” that knowledge gained during the program developed 
their abilities for proper radiation safety for the patient, self, and others. 
 

Table 1.05: Knowledge gained during the program developed your abilities for proper radiation 
safety for the patient, self, and others. 

Response #
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Imaging Sciences 
82% (14) of respondents “Strongly Agree” that the program introduced them to advanced 
imaging modalities and other potential professional advancements in imaging sciences 
 

Table 1.09: The program introduced you to advanced imaging modalities and other potential 
professional advancements in imaging sciences. 
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Workplace Location 
Respondents provided information regarding the county location of their current practice as 
radiologic technologists in open-ended responses. All respondents indicated their current 
practice is located in California.  At least 82% of these respondents stated their practice as located 
in one of the counties in the Bay Area.  65% of the respondents work in Santa Clara County. 
 

Table 2.04: What county is your workplace located? 
County # % 
Santa Clara County 11 65% 
San Mateo 2 12% 
San Francisco 1 6% 
Monterey 1 6% 
California 1 6% 
(blank) 1 6% 
Grand Total 17 100% 
   

Workplace Facility 
Respondents provided information regarding the type of center their practice was located in. 
53% (9) indicated their practice was located in a hospital, and 41% (7) indicated that it was located 
in a clinic. 
 

Table 2.05: Which type of facility do you currently work in? 
Facility # % 
Hospital 9 53% 
Clinic 7 41% 
(blank) 1 6% 
Grand Total 17 100% 

 
Job Titles 
Respondents provided information describing their current job title in open-ended responses.  
Radiologic Technologist was the most numerous response with 56% (9). 
 

Table 2.06: What is your current job title? 
Job Title # % 
Radiologic Technologist  9 56% 
Diagnostic Imaging Technologist 2 13% 
X-ray Technologist 2 13% 
CT Technologist 2 13% 
RLF CT Technologist 1 6% 
Grand Total 16 100% 
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Other 
�x (MRI Fellowship) A MRI fellowship would be nice! 
�x (Fluoro Comps) I really cannot think of anything major. I feel very well equipped to do my job, 

currently. Possibly, more OR and Fluoro comps that are mandatory. Overall, I am very 
satisfied with my training. I find that I’m the first and one of the most efficient employees 
when doing difficult exams with children and trauma patients and I have my schooling to 
thank for that. 

�x (Instructor) Having a different teacher for every quarter in physics made that class more 
difficult because of different teaching styles and often felt like the teacher was learning with 
us.  Some of this is beyond faculty control, but it was still an issue for many in our class.     

�x (C-arm Opportunities) I think somehow incorporating more C-arm practicing during class or 
labs would be helpful. I do think OR was my weakest part and I felt like I did not have a whole 
lot of practice during my rotations. Or enough of it in a consecutive time period so that I could 
get the flow/movements of the equipment during cases down. But, once I got my training on 
the job, the things I did see/do during my OR rotations did come back quickly and so re-
remembering everything wasn't terrible. I think maybe doing something to simulate working 
with in-patients and doing their port exams as well would be helpful. I know every facility and 
room setup and whatnot varies, but I think learning different ways to pull in the portable and 
set things up in general and being mindful of lines/tubes would be good. When I started 
working, I realized there were things that I just wasn't really aware of as a student that I see 
now being a tech. Also working with students now doing ports, I see some of them not really 
knowing where to park the portable or just fumbling a lot more with those types of exams 
versus exams done in the department. 

�x (First Rotation) For me, the very first clinical rotation was not long enough to gain any type of 
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Employers 
 
Overall Satisfaction 
All respondents (6) indicated that they were overall satisfied with Foothill graduates 
 

Table 3.01: Rate your overall satisfaction with your Foothill Graduates 
Response # % 
Excellent 6 100% 
Grand Total 6 100% 

 
Knowledge and Performance 
All employers indicated the graduates demonstrated acceptable clinical performance and 
knowledge in specific areas. 
 

Table 3.02: The graduate demonstrates acceptable clinical performance and knowledge in 
the areas of equipment operation, quality control, image production and evaluation. 

Response # % 
Excellent 6 100% 
Grand Total 6 100% 

 
Communication Skills 
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Safety 
All employers who provided a response to the survey indicated the graduates applies proper 
radiation safety for self, patient, and necessary personnel. 
 

Table 3.05: The graduate applies proper radiation safety for patient, self and others. 
Response # % 
Excellent 6 100% 
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Improvements 
Respondents were asked to share ideas for strengthening the program in an open-ended 
response; the responses are listed below. 
 

Please give any ideas you have for strengthening the program. 
�x No improvements identified. All our hired graduates have very successful careers here at 

PAMF. We are grateful to be affiliated with the program. 
�x I don't have any ideas except keep picking good people!  Our most recent graduate has 

confidence and poise, she was prepared and eager to do all that we asked of her and more.  
She is completing her mammo training and doing well!  She also helps support our vaccine 
clinics and helps with screening.  She is willing and able to do it all.  We are so excited for her 
future with us, she represents Foothill and our department very nicely! 

 
Source 
FH IRP 
 
 





Comments:

5. Knowledge gained during the program developed your abilities for proper 
radiation safety for patient, self, and others.

Comments:

6. Knowledge acquired during the program informed you of patient rights and 
the administration of patient care in an ethical, comforting, and competent 
manner.

Comments:

7. The program adequately prepared you for the CRT/ARRT examination. 

Comments:

8. The program introduced you to continuing education and other life-long 
learning opportunities. 

Comments:

9. The program introduced you to advanced imaging modalities (CT, 
Angiography, MRI and Mammography). 

Comments:

10. Do you have a job as a radiologic technologist? (required question)

Strongly Disagree

Strongly Agree
Agree



Yes



RADIOLOGIC TECHNOLOGY PROGRAM 
EMPLOYER EVALUATION OF GRADUATES

As part of our program review, an annual survey is conducted to gather data 
about the work performance of our graduates. We are asking that you 
complete the following questionnaire in relation to our most recent graduates 
as entry-level employees.  

This information will only be used for the purpose of continuous program 
improvement. We appreciate your support in this process. 

1. Rate your overall satisfaction with your Foothill Graduates:

2. The graduate demonstrates acceptable clinical performance and 
knowledge in the areas of equipment operation, quality control, image 
production and evaluation.

3. The graduate’s communication skills encourage positive 
interpersonal relationships with peers, co-workers and patients. 

4. The graduate's problem solving and critical thinking skills developed 
during the program were sufficient for entry-level practice. 

5. The graduate applies 



others.

6. The graduate is aware of patient rights and administrates patient 
care in an ethical, comforting and competent manner.

7. The graduate demonstrates professionalism. 

8. The graduate demonstrates interest in professional development, 
advanced technology and life-long learning.

9. Please give any ideas you have for strengthening the program. 
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