
Results, 2018 
 
 
Overview 
Graduating students and alumni of the Veterinary Technology (VT) program were surveyed to document 
their current employment, and satisfaction with the program. Employers affiliated with the VT program 
were also surveyed to obtain their satisfaction with program graduates.  
 
Graduating Students Year 0 Highlights 
The graduating student survey was administered online from June 15, 2017 to June 24, 2017 to those 
graduating from the VT program in 2017-18. There was a total of 21 respondents. 
 
Program Satisfaction 

�x The majority of respondents (20 out of 21; 95%) feel their AVMA-accredited program prepared 
�š�Z���u���^���Æ�š�Œ���u���o�Ç���Á���o�o�_��(8) �}�Œ���^�À���Œ�Ç���Á���o�o�_��(12) for their veterinary technology career.  

�x The top 3 
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�x The top areas where employers felt Foothill VT graduates were well prepared are basic clinical 
skills (17, 20%), professionalism (16, 18%) and medical nursing (9, 10%). 

�x The top areas where employers felt Foothill VT graduates were less prepared are emergency 
medicine (9, 12%), tied with anesthesia (8, 11%), dentistry (8, 11%), and 11% (8) surgical nursing 
(8, 11%). 

�x Most employers (25, 93%) would hire another Foothill VT graduate. Two employers (7%) 
�Œ���‰�}�Œ�š�������^�u���Ç�����X�_        
    

Methodology 
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Note: Students could select multiple responses.

3. Which of the following areas do you feel you are less prepared? (21 respondents)

Response # %

Pharmacy and pharmacology 12 24% Pharm

Clinical pathology 7 14% Clin patho

Diagnostic imaging 7 14% Diag imag

Office and hospital procedures 7 14% Offi & hosp proc

Dentistry 4 8% Dentistry

Surgical nursing 3 6% Surgical nursing

Emergency medicine 3 6% Emerg med

Treatment room procedures 2 4% Treat room proc

Basic sciences 2 4% Basic sciences

Animal diseases and public health 2 4% Dis & public health

Anesthesia 2 4% Anesthesia

Exam room procedures 0 0% Exam room proc

Basic clinical skills 0 0% Basic clinical skills

Medical nursing 0 0% Med nursing

Total 51 100%

Note: Students could select multiple responses.

Other responses:

"If I was going into Large animal I would not feel prepared based on only what was covered in the program."

"*(film development for radiographs)"

"common encounters/problems with clients"

"Large Animal (Zeytoonian is one of the best teachers in the program there's just a lot of info on the VTNE and our focus/my experice is not with large 

animal)"
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I love my time in the program. Of course the workload was stressful but I think we became like a family with most of the students and teachers. Certain 

teachers provided really relevant and thought out coursework and I really appreciated that. 
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Going on the field trips to the horse therapy center. Sinking my first blood draw. FLASHCARDS! First day of internship vs where I am now.  The course load 

was manageable when we had 1-3hr breaks between classes and no busy work assignments. Case studies/quizzes/exams and practical tests were helpful. 

Essays/office practice as a whole/online HW were time wasters and detracted from my learning.   I really respect and learned a lot from the majority of the 

faculty. Members I did not enjoy, other classmates did. I believe that this is a sign that every current faculty member contributes to the program. Special 

gratitude to Shae in particular.   This program has provided me with community that will carry me forward in life. I have made wonderful new friends. Of 

course I do not get on with everyone, but that's to be expected in a large group (having breaks between classes helps with being around one group 24/7). I 

am so grateful to the majority my peers! 

My most memorable experience was going on the horse trip. Participating in this trip and working with the horse we had on campus is the most experience I 

will have with a horse, and though I am fearful of them it was the safest and most educational way for me to concure that  I appreciate the sturcure of the 

program every class builds on to another and enhance the skill. The course work is abundant and fast past, sometimes hard to follow. I think my relationship 

with the faculty was good. I had no conflicts. Each instructor my themselves available if I needed it. Same with the students we were all open to helping each 

other.

Reptile handling lab in Exotics was really fun. Any of the animal handling labs were great.   1st year the coursework was very easy as I came in with an  
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blue book/sign off order

Proficiency course...not enough in class review. 

more hands on with program animals. Second year students should be given patients weekly that they need to do PE, blood work and UA and then other 

possible tx's like ear cleaning, cytology etc. Then we should talk about the values we find and what medication can be used to treat. Everything is 



Vet Tech Graduating Student Survey 2018 Results

Response # %

Yes 19 90%

No 0 0%

Maybe 2 10%

Total 21 100%

Please explain your response:

The program is very challenging but the education provided is high quality and his makes you graduate prepared for your career.

I already do.

8. Would you recommend Foothill College’s veterinary technology program to others?

I joined the program to better my contribution at my job at a wildlife center.  I feel like my time might have been better spent attending wildlife conferences 

as most of the focus was on cats and dogs.  It was a good education just not always applicable.  I don't recommend the program for people who want to 

work with wildlife.

It is one of the best schools around.  The work is harder than I expected, but worth it in the end knowing that I am well prepared to pass my VTNE and be a 

valuable asset to my employers, and a great nurse for my patients.
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I feel an education is what you make of it. Foothill has a tremendous amount of information to offer. Instructors are great. 

I feel like i got the best education out there to become a vet tech. The program is challenging but worthwhile 

Yes, absolutely! The teaching and training done here is outstanding and informative in all the best ways. It's a tough program but I definitely feel like the 

instructors do an amazing job in preparing us for the technical skills for this career. 

i really enjoyed the program, the faculty were all knowledgeable and very helpful in learn the required skills needed to excel in the veterinary field as a RVT.

this program is good, but can be be even better. is inexpensive as well to start a career in the field. 

It has the most hands on and book experience. With instructors that have spent time in the field and over real life advise and experience. It is longer than 

most programs I know of but completely worth the time to build on your skills and get work in the field.

Good program, the teachers care about their students. the price is much more reasonable than Carrington College. they do their level best to see us succeed.

Although the program was very demanding and time-intensive, I think it benefited us students in the long run. The instructors are dedicated to their 

students' success, and make themselves available outside of class time to ensure they understand concepts and can practice technical skills.
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1.2 What is the employment status of your current position? (20 respondents)

Responses # %

Full-time: 40 hrs/wk or more 19 95%

Part-time: Less than 40 hrs/wk 1 5%

Total 20 100%

1.3 How long have you been at your current position? (20 respondents)

Responses # %

At least 1 year 14 70%

3 months but less than 6 months 3 15%

6 months but less than 1 year 2 10%

Less than 3 months 1 5%

Total 20 100%
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1.10 Indicate whether your position includes any of the following benefits. Check all that apply.  (20 respondents)

Responses # % Medical or hosp plan

Medical or hospitalization plan 16 80% Paid vacation

Paid vacation 16 80% Paid sick leave

Paid sick leave 15 75% Continuing ed paid

Continuing education paid 14 70% Pension/retirement/401K

Pension/retirement/401K 14 70% Paid mat or pat

Paid maternity or paternity leave 12 60% Prof. license fees paid

Professional license fees or dues paid 5 25% Profit sharing

Profit sharing 2 10%

Note: Students could select multiple responses.
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4. Have you attended at least one continuing education symposium since leaving school?  (20 respondents)

Responses # %

Yes 9 45%

No 11 55%

Total 20
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5. List any Veterinary Technology subject areas where better preparation would have been helpful professionally. 

$QLPDO�GLVHDVHV�DQG�PHGLFDO�PDWK��IRFXVLQJ�&5,¶V�

Clinical pathology  Emergency  Pharmacology 

Dentistry

dentistry (specifically including extractions), intubating, blood draws, catheter placement (on live animals)  

DENTISTRY! ANESTHESIA! What to do during an anesthetic emergency, surgical monitoring, dental extractions, pharmacology

Dentistry. 

I would have liked better skills as using the ultrasound

Pathology and imaging.

Spent more time on blood draws, looking in ears through otoscope

6. List any suggestions on how the Veterinary Technology program can help prepare students to enter the field. 

Continue bringing non-veterinary personnels in for students to work on client education skills.  Client communication in emergency and/or sensitive situations. 

Handling techniques. 

I think this program did a great job on preparing students.

Much more focus on dentistry and technical skills. Better prep for surgeries and common meds for common problems etc. 

Practice blood draws from different sites, placing real IVC

Really drill in pharmacology, it is so important to know your drugs 

Foothill RVT program is great but some areas like anesthesia or surgical nursing and emergency med just comes from 

experience. I feel I got a really great introduction to all those topics but I felt like there was no way I could have been 

better prepared for these aspects of vet med other than through clinical experiences. 

Pharmacology.  Given the enormous range of currently-used medications, the myriad of contraindications, and possible 

interaction with other medications or IVF, I honestly would have liked another quarter's worth of instruction.

Continuing education.  I realized after earning my license that I had absolutely no idea how to go about recording/logging 

my hours spent in CE or how to prove I had attended.  It may well have been mentioned, but I was entirely too stressed 

toward the end of the program about the ever-looming VTNE.  I also can't recommend vettechprep.com enough.  If other 

students' brains work anything like mine, this website will be fantastic for them.  Rather than staring at the huge number 

of review/prep books and wondering how on earth I was going to memorize them all, vettechprep gave me a framework to 

follow that helped enormously.

It is great that we were taught so much detail on why images should be taken in certain ways but the lack of hands-on 

application left me woefully unprepared for the workforce.

It was a great program I felt like I knew a lot after graduating and felt more confident in clinic but maybe more internship 

time would have made the transition even smoother. 

More hands-on practice with live animals would help immensely. And more specific requirements for skills that should be 

practiced at internship sites could help as well. 

9
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1. Are you currently employed for pay in a veterinary technician-related job as your primary occupation?  (22 respondents)

Response # %

Yes 19 86%

No 3 14%

Total 22 100%

(Not in VT related job)

1.1. What is your current employment status? 

Not working looking for work 1

Not working not looking for work 1

Student whether employed or not 1

(In VT related job)

1.1 What is your job title?  (13 respondents)

Response # %

RVT 6 46% RVT

CVT 2 15% CVT

ICU technician 1 8% ICU Tech

RVT in Internal Medicine 1 8% RVT Internal Med

RVT/Front Desk 1
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1.4 What county is your current position located?  (19 respondents)

Response # %

Santa Clara 5 26%

San Francisco 4 21%



Vet Tech Alumni Year 3 Survey 2018 Results

1.5 Which of the following descriptions best describes your current practice? Check all that apply.  (18 respondents)

Response # %
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Response # %

Extremely well 11 58%

Very well 7 37%

Somewhat well 1 5%

Not so well 0 0%

Not at all well 0 0%

Total 19 100%

1.7 Which of the following areas do you feel you were the best prepared? Check the top 3 areas.  (19 respondents)

Response # %

Basic clinical skills 16 13% Basic clinical skills

Anesthesia 14 12% Anesthesia

Pharmacy and pharmacology 10 8% Pharm

Medical nursing 9 8% Medical nursing

Treatment room procedures 8 7% Treat room proc

Animal diseases and public health 7 6% Dis & public health

Exam room procedures 7 6% Exam room proc

Professionalism 7 6% Professionalism

Basic sciences 6 5% Basic sciences

Diagnostic imaging 6 5% Diag imag

Interpersonal communication skills 6 5% Communication

Surgical nursing 6 5% Surgical nursing

Clinical pathology 5 4% Clinical patho

Dentistry 5 4% Dentistry

Emergency medicine 4 3% Emer med

Office and hospital procedures 3 3% Offi & hosp proc

Total 119
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1.8 Which of the following areas do you feel you were less prepared? Check the top 3 areas.  (18 respondents)

Response # %

Dentistry 8 17% Dentistry

Surgical nursing 7 15% Surgical nursing

Diagnostic imaging 5 11% Diag imag

Emergency medicine 5 11% Emer med

Interpersonal communication skills 5 11% Communication

Anesthesia 4 9% Anesthesia

Clinical pathology 3 7% Clin patho

Office and hospital procedures 3 7% Offi & hosp proc

Medical nursing 2 4% Medical nursing

Basic sciences 1 2% Basic sciences

Treatment room procedures 1 2% Treat room proc

Pharmacy and pharmacology 1 2% Pharm

Other 1 2% Other

Total 46 100%

Other responses:

1.9 What is the hourly wage at your current position (19 respondents)

Response # %

More than $30/hr 1 5%

$25.01/hr to $30/hr 5 26%

$20.01/hr to $25/hr
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1.10 Indicate whether your position includes any of the following benefits. Check all that apply.  (19 respondents)

Response # %

Medical or hospitalization plan 16 84% Medical or hosp plan

Paid vacation 15 79% Paid vacation

Continuing education paid 14 74% Continuing ed paid

Pension/retirement/401K 14 74% Pension/retirement/401K

Paid sick leave 12 63% Paid sick leave

Professional license fees or dues paid 10 53% Prof. license fees paid

Paid maternity or paternity leave 5 26% Paid mat or pat

Note: Students could select multiple responses.

2. Do you volunteer in a veterinary technician-related position?  (22 respondents)

Response # %

Yes 7 32%

No 15 68%

Total 22 100%
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3. Are you currently a member of an organized veterinary or technician association?  (21 respondents)

Response # %

Yes 12 57%

No 9 43%

Total 21 100%

4. Have you attended at least one continuing education symposium since leaving school?  (22 respondents)

Response # %

Yes 18 82%

No 4 18%

Total 22 100%
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4.1. List the subject area(s) of your continuing education.  (16 respondents)

Anesthesia, behavior, pharm

anesthesia feline hyperthyroidism interpersonal communication skills in the workplace 

Anesthesia in exotic animals, laboratory procedures, senior dog care, emergency.

Anesthesia Ophthalmology Review of Basic skills: reading ECG, identifying abnormal heart rhythms, pharmacology, CPR, etc

Anesthesia, orthopedics, equine, and ophthalmology

Anesthesia, pain management, hospital management, dentistry

Dentistry, Anesthesia, Analgesia, Emergency Medicine, Exotics

Dentistry, emergency, other 

Emergency medicine, fear free, exotic medicine 

emergency, general practice/variety

Feline stress relief in practice Anesthesia  Dental  

Parisitology  Toxicity  Renal failure in cats Pain management 

Rehabilitation, hospice and palliative care, and Low stress handling

SAGE symposium, dental related conferences

Variety 
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5. List any Veterinary Technology subject areas where better preparation would have been helpful professionally. 

Anesthesia monitoring, pharmacology should be more than 1 quarter

avian/exotics radiology - that whole class needed to be revamped - the laboratory part was helpful, but the lecture was not.

Dental radiographs

Dentistry and diagnostic imaging

Emergency procedures and better dentistry techniques.

Exotics, basic interactions with clients, understanding the flow of most hospitals and more large animal of possible.

Large animal 

More time with laboratory and clinical skills, understanding and being able to differentiate pathology slides. 

NA

Ophthalmology Pharmacology Clinical Pathology  Anesthesia: Ventilator, paralytic agents

Pharmacology - needs to be current on the medications used in clinics 

Foothill college educates so well that when I started my job it was much easier then expected. I was definitely learning day by day and continuing to educate myself 

with new things that occur. We do not do any blood smears at my location but I feel like I needed more help with clinical pathology. It does take me some time to 

remember certain things, but overall the VT program does a really good job to prepare you as much as possible. 

I think the prerequisite courses should be confined to sciences for science majors so that there are not students with weak science backgrounds trying to cram in 

complicated subject matter without a foundation. Doing this allows the courses to delve deeper into concepts. 

More large animal medicine, especially restraint and examination techniques. Maybe more opportunities for students with an interest in pursuing at VTS to shadow a 

technician or a DVM who has completed training in a specialized area.

None - my challenge has been interacting with vet techs who are excited about all they can do WITHOUT schooling - and see my willingness to share my training as 

showing off.  Workplace issues I've encountered have been related to the career field in general, not any type of deficient preparation.

10
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Pharmacology Emergency Medicine 

There is no subject area where better preparation would have been helpful (for the most part). I felt very prepared for the positions I held after I graduated. I think 

that if a student took full advantage of the program in terms of classes and resources then a student would be fully prepared as far as being able to fulfill the duties of 

the job.
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6. List any suggestions on how the Veterinary Technology program can help prepare students to enter the field. 

Give more hands on practice with certain procedures.

Emphasize on work ethics, importance of team work and understanding the need and ability to cross train.  Some people who have interned or were in working 

interviews claim and mislead the work place that they have experience when they truly do not (no student of Foothill, but just in general). Also, low- stress handling 

especially for cats handling and restraint techniques (only scruff when absolutely necessary but lean towards calmer methods of taking cat carriers apart rather than 

pull them out of carriers). These areas are of such high importance and value to better the profession and provide better care for our patients.

Happy to see the article on Goat Yoga - I think a bit of inoculation against stress and some tips on stress management would be beneficial, given the statistics on 

suicide in the veterinary field.

Honestly, they do a good job. If someone does not like there intern places they make the effort to try to find you a new place so you can have the learning experience 

you need. They do not mess around and tell you how serious of a job it is. Being a RVT is not for everybody and they get you prepared for what’s to come. After 

being in the field for a few years, you continue to grow and get better. There is always ways to improve and to keep growing, but Foothill college VT program does 

it’s best to educate must as possible so your ready to go on the field. 

Considering all that I have read and researched regarding why people leave veterinary medicine, I think it would have been useful to have a class where students are 

informed as to some of the problems they might encounter and how to deal with them. This class might address many of the reasons why people leave veterinary 

medicine which are written about on many vet med blogs and websites. If these are addressed, maybe the retention can be higher in the vet med community. Some 

of these reasons might include addressing toxic work culture in vet med, addressing rampant gossip and cliques, bullying on the job by other techs, other techs 

coming to work high and drunk and what to do when these intoxicated techs are allowed to take care of animals, what to do if you see other staff stealing from your 

workplace (without being ostracized by others), compassion fatigue, how to deal with doing euthanasia constantly, dealing with difficult clients, communicating 

appropriately with vets as a tech, how to deal with long work hours, and of course money. I know no one wants to talk about money since we get to get to work with 
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I think we as a group need to discuss stress in the work place. Proper out reach groups and other resources for individuals who suffer from depression. 

Increase intern hours but less classes for the quarter would be less overwhelming. Maybe make program 2.5 years long. Or turn to bachelor program.

More hands on experience at school with related coursework would help out in the field.

More Patrice questions out of our field like large animal

Rethink the prerequisite courses. Try to have the program parallel human nursing. 

Veterinary medicine overall needs to catch up on the interpersonal skills, and helping create well-rounded CVTs who are able to effectively communicate and 

modulate themselves.  Veterinary medicine can be a highly emotional and stressful practice, and CVTs need to be taught ways to handle that in a professional setting, 

as well as take care of themselves outside of it.  Perhaps an outside-the-VT-program professor in psychology could teach a required course for students on ways to 

deal with emotions, set good boundaries, and respectfully deal with their coworkers.  This is AS important as the medical aspect.

keep current with common ailments/issues seen locally,(i.e. foxtails, amanita, leptospirosis...etc.), learn client communication (i.e. client triage if an animal is very 

stable but a client may be more very concerned, explaining stable/common symptoms to calm a client, but also learning when to get help from a more experienced 

technician or doctor), learning to trust your gut if something doesn't feel right (i.e. stable patient, ADR but combination of symptoms may be potentially more 

serious...etc.)

The veterinary technology program is great at helping students be prepared in the field with the basics, such as anatomy, terminology, restraint and basic care to 

name a few. However, I felt that the coverage in hands on advance skills were very limited. In example, learning the physical process of a prophylactic dental 

cleaning was only covered in 2 classes from what I remember.
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1. Indicate what country your practice is located. (27 responses)

Response # %

Santa Clara County 9 33%

San Mateo County 8 30%

San Francisco County 5 19%

Alameda County 3 11%

Santa Cruz County 2 7%

Total 27 100%

2. Which of the following descriptions best describes your practice? Check all that apply.

Response # %

Small animal dog and/or cat exclusive 16 59% Dog/Cat

Other 3 11% Other

Small animal plus avian 2 7% Sm anim + avian

Academic, Small animal dog and/or cat 

exclusive 1 4% Acad, Dog/Cat

Government, Not-for-profit organization 

humane society nature center etc. 1 4% Govt NonProf

Government, Other 1 4% Govt Other

Not-for-profit organization humane society 

nature center etc., Small animal dog and/or 

cat exclusive 1 4% NonProf Dog/Cat

Other, Small animal dog and/or cat exclusive 1 4% Other Dog/Cat

Equine exclusive 1 4% Equine excl

Total 27 100%

Other Responses:

exotic, small mammal, dog, cat and avian general practice

Small amount of exotics

Small Animal Plus Avian/Exotics Note: Employers could select multiple responses.
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6. Indicate 3 topic areas where Foothill College veterinary technology graduates are generally less prepared. (24 respondents)

Response # %

Emergency medicine 9 12% Emer med

Anesthesia 8 11% Anesthesia

Dentistry 8 11% Dentistry

Surgical nursing 8 11% Surgical nursing

Diagnostic imaging 6 8% Diag imag

Office and hospital procedures 5 7% Office & hosp proc

Clinical pathology 5 7% Clin patho

Pharmacy and pharmacology 5 7% Pharm

Interpersonal communication skills 4
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7. Indicate 3 communication skills you look for when hiring an entry level veterinary technician. (26 respondents)

Response # %

Team communication 25 30%

Client communication 16 20%

Low stress handling 12 15%

Patient advocacy 11 13%

Medical terminology 9 11%

Written/electronic communication 6 7%

Other 3 4%

Total 82 100%

Note: Employers could select multiple responses.

Other Responses:

"EI & direct communitation"

"Record keeping"

"self starter"

8. Indicate 3 technical skills you look for when hiring an entry level veterinary technician.  (27 respondents)

Response # %

Nursing skills 23 30%

Surgical monitoring 15 20%

Physical examination 11 14%

Cat behavior 10 13%

Dog behavior 9 12%

Other 6 8%

Pain recognition 2 3%

Total 76 100%

Note: Employers could select multiple responses.

Other responses:

"Ability to learn"

"Dentistry"

"patient handling and restraint"

"Safe Handling of Horses,  Bandaging"

"We hire for soft skills not technical skills"

"Willing to listen, learn, and work"
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Response # %

Yes 26 96%

No 1 4%

Total 27 100%
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10. Would you hire another Foothill College Veterinary Technology program graduate?  (27 respondents)

Response # %

Yes 25 93%

Maybe 2 7%

No
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Our experience with Foothill graduates has been positive

They are among the best prepared for work in the real world.

With very few exceptions, we've had good experiences with our Foothill grads
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