
Classified Senate Meeting 

Thursday, November 10, 2022 

Voting Members: 

Name Position  Attendance 

Janie Garcia President Present 

Adiel Velasquez President Elect Present 

Itzel Sanchez-Arraga Treasurer Present 

Vacant Recorder Present 

      

Trizha Loren Aquino 



2. Commendations/Kudos/Appreciation  I/D 

3. Senators Roles and Responsibilities I/D 

4. 13-55 Activity I/D 

5. Sustainability Task Force (Julie Ceballos) I/D 

6. 

https://fhda-edu.zoom.us/j/84363204843




● Report from group #4 - We discussed how information has to be 

disseminated through multiple avenues of communication 

because people like to receive information differently.  Ideas such 

as a quarterly newsletter, distributing information by creating a 

podcast, and being proactive and always encourage more people 

to come to Classified Senate meetings.  Ideally the best way is to 

communicate information in person, somehow. 

 

 

 

4.    13-55 Activity 

● Janie wanted to start a conversation on this topic.  This all comes from the work of the 
Strategic Vision for Equity (SVE)   13:55 of the Strategic Vision for Equity plan  (Thirteen 
issues and fifty-five goals.)   

● There are more issues, but this is where we are going to start.  The effort is to try to put 
this in tangible terms and how to improve our college and pursue our work on equity.   

● Office of Equity has broken it down into steps to get to where we want to go.  Our job as 

Classified Professionals is to take the global issues and bring them to our areas in ways 
that makes the most sense for us.  Define what this work is in regards to equity and what 
the problems are with our college.  https://foothilldeanza-

my.sharepoint.com/:w:/g/personal/10646673_fhda_edu/Ed4EvsnTUC1Nkxmwl30Px0
EB4OXRUcqQy6FmAyd5j0QI4A?e=AvnIZL 

● Exercise is to pick and issue and created a problem statement.  This is how we are going 

from “Global” to “Local”.  From a college wide view to a local area view.  By identifying 
the who, what, where and avoiding the how and why.  This is the technique for getting to 
a problem statement,  by picking an issue that makes sense to you. 

● If we work on this, we are all going to be able to take accountability of how we contribute 

to these campus wide issues that are identified and work toward what our individual 
departments can do to rectify them and reach the goals we set.   

● Janie admits that this a lot to cover in 15-20 minutes and perhaps a condensed video of 

this presentation can be made to cover essential points for another meeting or brown-
bag event.   

● Another member pointed out that just drilling down to a problem statement is a lot of 

work and suggests that Janie needs a team, and a group of people committed to making 
an equitable change on our campus representing the Classified Scat to 7i 

https://foothill.edu/equity/13-55-issues-and-goals.html
https://foothilldeanza-my.sharepoint.com/:w:/g/personal/10646673_fhda_edu/Ed4EvsnTUC1Nkxmwl30Px0EB4OXRUcqQy6FmAyd5j0QI4A?e=AvnIZL
https://foothilldeanza-my.sharepoint.com/:w:/g/personal/10646673_fhda_edu/Ed4EvsnTUC1Nkxmwl30Px0EB4OXRUcqQy6FmAyd5j0QI4A?e=AvnIZL
https://foothilldeanza-my.sharepoint.com/:w:/g/personal/10646673_fhda_edu/Ed4EvsnTUC1Nkxmwl30Px0EB4OXRUcqQy6FmAyd5j0QI4A?e=AvnIZL
https://foothill.edu/gov/classified-senate/2022-23/nov10/fhda-sap2022-working-draft-version8.pdf


https://foothill.edu/rsl-symposium/workshops-fall.html
https://foothill.edu/rsl-symposium/workshops-fall.html

