




 
 for staff have been eliminated. There are doubts that the work will get done. What is the acceptable amount of participants from Classified Senate would suffice for this new transitional model, there needs to be a  reassurance that there are 

opportunities for people to participate. 

A temporary structure put in place should hold the same power as a permanent system.  i i . Questions: �:�K�D�W���G�L�G���$�6�)�&���Q�@�\���L�Q���W�K�D�W���Q�0�D�A�€�"���³�,�I���Ze are student-�A�€�Q�W�H�U�H�G�«�$�6�)�&���G�L�G�Q�¶�W���Q�0�H�D�N���X�S�����W�K�H�Q���Z�H�¶�U�H���D�O�U�H�D�G�\���D�W���D���O�R�Q�`�ð���V�R���Z�H�¶�U�H���P�D�N�L�Q�J���G�H�A�À�Q�À�R�Q�Q�0�I�R�U���S�H�R�S�O�H���W�K�D�W���N�Q�R�Z���K�R�Z���W�R���P�D�N�H���W�K�H�L�U���R�Z�Q���G�H�A�À�Q�L�R�Q�Q
°�@ - Andre Meggerson. �:�K�D�W�¶�V���W�K�H��w�K�\���I�R�U���W�K�L�V���R�E�M�H�A�p�����Z�K�D�W�¶�V���W�K�H���U�H�D�Q�R�Q�L�Q�J�����Z�K�\�����I�R�U���K�D�Y�L�Q�J���W�K�L�V���R�Q�H��g roup? �± Andre Meggerson Andre Meggerson would like to ask the students their thoughts on the proposal, what would they create if they were allowed to create whatever they wanted structure-

wise, and what would it look like?

 Will their voices be heard? Bruce McLeod chimed in the meeting. Bruce attended the ASFC meeting and provided an update. He mentioned students were confused especially with the lack of context. They are not ready to support the proposal as it is currently envisioned. Some  of their concerns were around the work and how does it get done as well as where are the opportunities for student voices to be heard. i i i . Suggestions: We have the option to go back with these issues that we are having (list of issues Classified Senate comes up with) and here are some suggestions on how we would solve that, while remaini n g student-centered.  e . Classified Senate has agreed that the proposal as written does not suffice. We will however go back to them and state that we want to work out something that works fo

r  

all the constituencies.

  

3 . Old Business: Follow Up 

on

 

Shared Governance Compensation Offer 

 a . Tabling for next meeting  4 . Adjourn:  a . Next Meeting: Thursday, 

October 7,  2 0 2 1

     


