
Foothill 2030

Evaluation and Revision 
of Foothill’s Values



Do values 
have any 

value? Provide 
purpose

1

Propagate a 
rudder

2

Foster an 
institutional 
identity

3

Attract talent

4



Feedback and History of Foothill Values

• See presentation submitted to MIPC in October 2024 
• Values first adopted during Bernadine Chuck Fong’s presidency
• Two values added—sustainability & transparency-- during Judy 

Miner’s presidency.

https://foothill.edu/gov/mipc/2024-2025/4oct2024/2024%20Service%20Club%20-%2017�Թ�%20College%20Values.pdf


Current Values

Integrity

Honesty

Transparency

Trust

Openness

Sustainability

Forgiveness



Proposal #1: Current Single-word Model (with 
Modifications)

Maintain or add based on feedback Sunset based on feedback

Integrity





Integrity

• Still resonates with campus community

• Building block of trust

• Strong ties to other frameworks being 
used (e.g. The Four Agreements) 





Transparency
• Critical component of sound decision 

making

• Foundational concept of a public 
institution





Equity

•



Community
• Motivates purpose and work at the 

college

• Begets belonging and connection





Grace

• Proposed replacement for forgiveness

• Concept supports compassion for 
mistakes

• Concepts many scholars note is 
necessary for the advancement of DEIA 
work
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