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Showcase and is scheduled to screen at the St. Louis International 
Film Festival in November.

Building community
Clusters can also support researchers of color when the academy 

doesn’t. Steele remembers being at an event for new faculty. An 
older white male asked her what she did at the university. After she 
told him, he said, “Hmmm… the school has definitely changed.” 
Steele was offended, but she wasn’t sure if she was being overly 
sensitive.
“As a Black woman, I want to have a heart-to-heart about certain 

things. I had to go to one of my cluster hire mates,” she says. “It was 
an affirmation that you’re not crazy, you’re not making things up, 
you’re not blowing it out of proportion. It just made me feel OK.”
Hall has had similar experiences and received similar support. 

One time, she was teaching 
an evening class, and a white 
custodian asked why she was 
in the building. Another time, 
a white staff member tried to 
kick her out of a room because 
a meeting was going to be held 
there. Hall had been invited to 
the meeting.
“It’s definitely helpful to hop 

on the group chat and process 
or go eat lunch together,” says 
Hall. “Just being able to say 
what you’re feeling out loud 
and to be heard and to be 
validated is helpful.”
Of course, institutions 

can’t simply hire a group of 
minoritized faculty and expect 
them to flourish without any 
support.
“It has to be done with 

intentionality and care,” 
says Hall. “To simply pursue 
it because it’s on-trend is 
irresponsible. These are 
people’s lives and livelihoods.”
Hall says she has received 

good assistance from SIUE. She was paired with a mentor who, like 
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