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analysis is made, and more importantly provide resources for
guiding and supporting this process.

Many programs perpetuate structural racism by failing to educate
students in the history and ongoing racism implicit and explicit in
their disciplines. Shifting the curriculum to reflect students’
backgrounds, or even engaging them in how the course develops
over the term, can completely change the dynamic of a class and
consequently their transfer to baccalaureate degree institutions or
completion towards a certificate or associates degree. With efforts
to address the curriculum, a student can see themselves and their
lived experiences in the learning.

Revised course outlines of records aligned with new equity
minded guidelines.



approval of Stand-Alone courses to the College Curriculum
Committee; and (5) Review curricula with faculty for student
equity considerations/cultural competency, which may include
content, delivery, and/or assessment.

Outcome Year 2022-23: Course Outline Guidelines

Outcome Year 2023-24 20% of the college’s Course Outlines of
Record (COR) will be subject to the

new guidelines

Outcome Year 2024-25: 40% of the college’s Course Outlines of
Record (COR) will be subject to the

new guidelines

Course Outline of Record

Outcome Year 2022-23: Course Outline Guidelines

Outcome Year 2023-24 20% of the college’s Course Outlines of
Record (COR) will be subject to the

new guidelines

Outcome Year 2024-25: 40% of the college’s Course Outlines of
Record (COR) will be subject to the

new guidelines

Structural (college-wide barriers, policies, institutional practices)

Organizational Policies and Practices (structures in the college
organization and overarching policy)



