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SVE Issue Issue 6

Problem
Statement

Academic Senate wants to address the historical and
contemporary racial equity issues within the respective
disciplines, as well as intentionally embed culturally responsive
pedagogy and engage in ongoing discipline specific professional
development around teaching practices into curriculum and
learning outcomes, and equity guidelines for Course Outlines of
Record.

SVE Goal

Disproportionately
Impacted Group

Persons of color, women, LGBTQ, veterans, disabled persons,
and the
economically disadvantaged.

Assumptions In relation to the Foothill Equity Plan Issue 6, Goal 2, Section B
and D, while many faculty are knowledgeable about the historical
and contemporary racial equity issues in their disciplines, many
are still struggling to include this perspective in their teaching and
or struggle to understand how to contextualize this within their
disciplines. As stated in Foothill’s Strategic Vision for Equity,
racism exists in every field, career path, and industry, and all our
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for reviewing curriculum from a cultural competency and racial
equity discipline specific focus. The first step in the process, is for
committee members to agree that this is an appropriate task and
responsibility for the committee, and to agree that it holds the
ownership and responsibility for making improvements in college
curriculum related to cultural competency and racial equity. This is
a new role for the committee and therefore, it will take time for
committee members to talk through this first step, and then taking
the next steps, which will be to outline a plan for creating
processes for this to happen. As achieving this goal will take a
variety of approaches, there could be multiple processes that are
enacted and defined to improve culturally competent teaching and
racial equity focus within the disciplines, but the Curriculum
Committee must take the first step to owning this responsibility
and then laying out a plan for the current year, to create systemic
processes. 
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