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WHEREAS, the Foothill College Academic Senate strongly supports the inclusion of 

student voices and perspectives in all decision-making forums at Foothill College, and 

recognizes that the inclusion of the student voice in faculty hiring practices strengthens 

our efforts to diversify our faculty body; and 

WHEREAS, Foothill College has committed to recognizing and disrupting systemic 

oppression in our educational institution, and one way of doing that is by supporting 

“student self-advocacy by institutionalizing leadership training and through exposure of 

community-engagement opportunities in and out of the classroom where students can 

exercise their voice and power…. Our college can deepen its commitment to this 

disruption by continuing to create avenues in decision-making bodies and spaces of 

influence for student involvement”1; and  

WHEREAS, 

https://foothill.edu/gov/academic-senate/2020-21/oct12/Open%20Letter%20to%2017�Թ�%20College%20Governance.pdf
https://foothill.edu/equity/pdf/fh-equity-plan-2021-2025-final.pdf
https://www.cccco.edu/-/media/CCCCO-Website/Files/Communications/vision-for-success/5-dei-integration-plan.pdf?la=en&hash=2402789D82435E8C3E70D3E9E3A8F30F5AB13F1D
https://go.boarddocs.com/ca/fhda/Board.nsf/goto?open&id=C5K2DD01A9BE
https://asccc.org/resolutions/student-participation-hiring-processes#fn2



