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Fine Arts rep reported discussed at recent division CC meeting; received 
feedback that holding division-level meetings fostered communication and 
collaboration within division, and faculty felt more confident in curriculum 
being reviewed at division before going to CCC. Any negative comments 
related to feelings of mistrust in the past, possibly 15+ years ago. Language 
Arts rep received strong opposition from all but one in division who sent 
feedback; concern that faculty in other depts./divisions could hold strong 
bias against content of courses, and liked having a buffer and felt they have 
m
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brainstorming how to address issues outside of changing to centralized 
model. Fine Arts rep noted issue of faculty who teach only online, who 
rarely come to campus for division CC meetings, unless their own 
curriculum being discussed; concerned this will become a bigger issue as 
more courses move online. Gilstrap agreed that training for reps is 
important; noted that freedom for division CCs to have different processes 
can create confusion. Starer expressed concern regarding lack of GE 
subcommittee participation; noted we may need to bring GE approval back 
to CCC. Language Arts asked for clarification regarding GE subcommittees 
and how they relate to CCC—Starer gave background, noting that GE 
review/approval has gone back-and-forth from subcommittee(s) to CCC. 
 
Kuehnl acknowledged that the group does not seem interested in changing 
to centralized model, but stressed the need to address issues to make 
things work better in current model. Language Arts rep suggested looking at 
other colleges’ handbooks for foundation to create our own. Kuehnl 
expressed need to figure out how to best pass on knowledge to incoming 
reps, as well as how to keep workload level reasonable for reps. Fine Arts 
rep suggested online handbook; noted that each division has unique issues, 
so one handbook might not be applicable to every division, but a good 
starting point. Kuehnl suggested each division created brief guidelines, to 
address unique aspects of that division. Starer thanked the reps for 
engaging in a valuable discussion; believes it’s good to discuss centralized 
model every once in a while, to determine current level of interest. 
Conversation will continue at a future meeting, framed around how to better 



CCC Notification of Proposed Prerequisites/Co-Requisites 
 
The following courses are currently undergoing review for requisite additions or changes. Please contact the 
Division Curr
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Foothill College  

Submission Course Outlines

For Faculty and Staff use only

Apprenticeship
JRYM 105    PROJECT MANAGEMENT DEVELOPMENT FOR COMMERCIAL
CONSTRUCTION LEVEL 1

Summer 2020

54 hours total: 18 hours lecture, 36 hours laboratory. 2.5 Units

Total Contact Hours: 0 (Total of All Lecture and Lab hours X 12)

Total Student Learning Hours: 0 (Total of All Lecture, Lab hours ans芇搀



2. Course Objectives -
The student will be able to: 

A. Understand and identify project life cycle phases
B. Develop, and model communication skills required to coordinate team members' contributions and

responsibilities
C. Develop and demonstrate proficient leadership and presentation skills
D. Organize, understand, and develop/write industry standard project documents
E. Describe and apply LEAN pre-planning and scheduling practices
F. Develop and understand how to create and present marketing presentations
G. Develop and apply negotiation skills

3. Special Facilities and/or Equipment -

A. Laboratory with internet enabled computers
B. AV equipment and overhead projector
C. Video camera

4. Course Content (Body of knowledge) -

A. Understand and identify project life cycle phases
1. Pre-construction, construction, and closeout
2. Responsibilities and task in each project phase and provide examples
3. Guest speaker, individual, partner, and group exercises

B. 



Akers, Paul. 2 Second LEAN. 3rd ed. Ferndale, WA: Fast Cap Press, 2014. 
Rath, Tom. 2 StrengthsFinder. 3rd ed. New York, NY: Gallup Press, 2004. 
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FOOTHILL	COLLEGE	
Stand-Alone	Course	Approval	Request	

If	a	Foothill	credit	course	is	NOT	part	of	a	State	approved	associate's	degree,	certificate	of	achievement	or	
the	Foothill	College	GE	Pattern,	it	is	considered	by	the	State	to	be	a	“Stand	Alone	Course.”	



Approved 4/30/13





2. Course Objectives -
The student will be able to: 

A. 



A. Lecture
B. Lab assignment
C. Group discussion
D. Presentation

 

10. Lab Content -

A. Students will work individually, in partners, and in teams on advanced application of estimating, presentations,
and preparing construction documents.

 

1
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Detailed Guide for

   Construction Managers in California
May also be called: Construction Area Managers; Constructors; General Contractors; Project
Engineers; Project Managers

What Would I Do?
Construction Managers* plan, coordinate, and budget a wide variety of construction projects from
development to the final construction phase. A few possible projects include building residential,
commercial, and industrial structures; roads; bridges; wastewater treatment plants; fueling stations;
schools; and hospitals. They divide all required construction site activities into logical steps,
estimating and budgeting the time required to meet established schedules. 

Construction Managers may schedule and coordinate all design and construction processes. They
direct and monitor the progress of construction activities. This may include directly supervising
specific parts of the project or managing construction supervisors. Some of Construction Managers'
activities may include the selection, hiring, and oversight of specialty trade contractors, such as
plumbers, ensuring that all work is completed on schedule. Construction Managers, in conjunction
with the architectural team, are responsible for obtaining all necessary permits and licenses.
Depending upon the contractual arrangements, they may be responsible for directing or monitoring
compliance with building and safety codes, other regulations, and requirements set by the project's
insurers. They work with a wide range of clients and professionals, including, architects, engineers,
contractors, and public officials, such as building inspectors. 

Tools and Technology 

Construction Managers make use of various tools and instruments, including lasers, smart levels,
tabk

Other green activities include minimizing solid waste and maximizing efficiency through materials
management and coordination of all activities. Additionally, use of sustainable products, such as
�
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the owner, balancing cost and feasibility. They can also establish long-term sustainability and energy
efficiency goals for the owner.

Important Tasks and Related Skills

*This product was partially funded by a grant awarded by the U.S. Department of Labor’s
Employment & Training Administration. The information contained in this product was created by a
grantee organization and does not necessarily reflect the official position of the U.S. Department of
Labor. All references to non-governmental companies or organizations, their services, products, or
resources are offered for informational purposes and should not be construed as an endorsement by
the Department of Labor. This product is copyrighted by the institution that created it and is intended
for individual organizational, non-commercial use only. 

As the emerging green economy calls for more innovative and environmentally friendly products and
practices, there will be changes to the work and worker requirements for Construction Managers,
such as new tasks, skills, knowledge, and credentials. Each task below is matched to a sample skill
required to carry out the task.

Task Skill Used in this
Task

Prepare and submit budget estimates and progress and cost
tracking reports.

Management of
Financial Resources

Develop construction budgets that compare green and nongreen
construction alternatives in terms of short-term costs, long-term
costs, or environmental impacts.

Administration and
Management

Interpret and explain plans and contract terms to administrative
staff, workers, and clients, representing the owner or developer. Oral Comprehension

Procure Leadership in Energy Efficient Design (LEED) or other
environmentally certified professionals to ensure responsible
design and building activities or to achieve favorable LEED ratings
for building projects.

Management of
Personnel
Resources

Develop and implement programs, such as safety, environmental
protection, or quality control programs. Monitoring

Study job specifications to determine appropriate construction
methods.

Written
Comprehension

Apply green building strategies to reduce energy costs or minimize
carbon output or other sources of harm to the environment.

Building and
Construction

Implement new or modified plans in response to delays, bad
weather, or construction site emergencies.

Judgment and
Decision Making

Implement training programs on environmentally responsible
building topics to update employee skills and knowledge. Learning Strategies

Source: U.S. Department of Labor Occupational Information Network (O*NET) at online.onetcenter.org

Working Conditions
Construction Managers oversee construction projects either from an off-site main office or a
construction site field office. Some Managers may need to travel when they are responsible for more
than one project. They may also need to go out of state to some sites. When projects take place in
foreign countries, Managers usually take up temporary residence in that country. 

Although the work usually is not inherently dangerous, injuries can occur. Therefore, Construction
Managers should be trained in proper safety procedures to avoid risk of injury caused by uneven
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(Estimated Year-Projected Year) Employment Employment Change Change Openings
California 
(2016-2026)

53,100 62,600 9,500 17.9 48,500

Source: EDD/LMID Projections of Employment by Occupation at www.labormarketinfo.edd.ca.gov/data/employment-
projections.html

How Do I Qualify?

Education, Training, and Other Requirements

A bachelor’s degree in construction science, construction management, building science, or civil
engineering is generally the minimum educational level that employers will consider for a position as
a Construction Manager. Construction Managers need to be knowledgeable in the California Green
Building Standards Code (CALGreen) as well as Leadership in Energy and Environmental Design
(LEED). Understanding of the whole building systems approach for successful integration of energy
efficient design and knowledge of Storm Water Pollution Prevention Plans (SWPPP) and
Occupational Safety & Health Administration (OSHA) regulations are valuable. 

Experience

Fewer Construction Managers are being hired from the ranks of construction craft workers, such as
carpenters, masons, plumbers, or electricians, than in the past. A bachelor’s degree is increasingly
becoming a standard educational requirement for the position. It is still possible; however, for
experienced construction workers to move up to become Construction Managers. Hands-on
construction experience is very important, whether gained through an internship, a job in the
construction trades, or another job in the construction industry. 

Early Career Planning

High school students interested in becoming Construction Managers should take courses in drafting,
business, mathematics, computer science, English, and Spanish. The last is increasingly important
due to the large numbers of monolingual Spanish speakers working on construction sites. 

Continuing Education

Construction Managers who hold a LEED credential are required to take continuing education units
every two years. Some Construction Managers also take additional college courses to enhance their
job-related skills. They may take courses whose subject matter ranges from general management
skills, to management skills specifically related to construction or technical knowledge of
construction methods and practices.

Licensing and Certification

There is no license specifically for Construction Managers. However, those who are engineers obtain
a Professional Engineer (PE) license in order to be able to approve engineering documents or
oversee less experienced Engineers. Engineers are also required by the State to obtain a PE if their
work may affect the public welfare. The PE is obtained through the California Department of
Consumer Affairs, Board for Professional Engineers, Land Surveyors, and Geologists. The license
must be renewed every two years. 

Those who work as general contractors should be licensed by the California Contractors State
License Board under the California Department of Consumer Affairs. Their Web site address is



10/21/2019 Printer Friendly Detail Page

https://www.labormarketinfo.edd.ca.gov/OccGuides/Detailprint.aspx?Soccode=119021&Geography=0601000000 5/8

www.cslb.ca.gov. Contact the agency that issues the license for additional information. Click on the
license title below for details.

Awnings Limited Specialty Contractor at
www.labormarketinfo.edd.ca.gov/OccGuides/LicenseDetail.aspx?LicID=69920
Building Moving/Demolition Contractor at
www.labormarketinfo.edd.ca.gov/OccGuides/LicenseDetail.aspx?LicID=69919
Concrete Contractor at www.labormarketinfo.edd.ca.gov/OccGuides/LicenseDetail.aspx?
LicID=6993
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Click on "Certification Finder" at www.acinet.org/certifications_new/default.aspx and follow the
instructions to locate certification programs.

Where Can I Find Training?

There are two ways to search for training information at
www.labormarketinfo.edd.ca.gov/resources/training-and-apprenticeships.html

Search by Field of Study to find what programs are available and what schools offer those
programs. You may use keywords such as: building or construction.
Search by Training Provider to find schools by name, type of school, or location.

Contact the schools you are interested in to learn about the classes available, tuition and fees, and
any prerequisite course work. 

Where Would I Work?
The largest industries employing Construction Managers are as follows:

Industry Title
Percent of Total
Employment for
Occupation in

http://www.jobcentral.com/
http://www.caljobs.ca.gov/
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For the Career Professional
The following codes are provided to assist counselors, job placement workers, or other career
professionals. 

System Code
SOC - Standard Occupational Classification at www.bls.gov/soc/ 11-9021
O*NET - Occupational Information Network at online.onetcenter.org/
   Construction Managers 11-9021.00
   Interest Codes (RIASEC) at
online.onetcenter.org/find/descriptor/browse/Interests/#cur ERC

CIP - Classification of Instructional Programs at
nces.ed.gov/pubs2002/cip2000/
   Business/Commerce, General 520101
   Business Administration and Management, General 520201
TOP - Taxonomy of Programs at www.ccccurriculum.info/ (California
Community Colleges)
   Business and Commerce, General 050100
   Business Administration 050500
   Business Management 050600

The California Occupational Guides are a product of:
The California Employment Development Department

Labor Market Information Division
www.labormarketinfo.edd.ca.gov

Printed on Monday, October 21, 2019
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FOOTHILL	COLLEGE	
Stand-Alone	Course	Approval	Request	

If	a	Foothill	credit	course	is	NOT	part	of	a	State	approved	associate's	degree,	certificate	of	achievement	or	
the	Foothill	College	GE	Pattern,	it	is	considered	by	the	State	to	be	a	“Stand	Alone	Course.”	Per	Title	5,	local	
curriculum	committees	must	review	and	approve	proposed	stand-alone	courses	to	ensure	that	they	are	
consistent	with	credit	course	standards	(§55002),	the	community	college	mission	and	there	is	sufficient	
need	and	resources	for	the	course.	To	be	compliant	with	State	regulations,	there	must	be	a	completed,	
approved	Stand	Alone	Form	on	file	in	the	Office	of	Instruction.	
	
Per	our	local	process,	the	same	process	of	review	and	approval	is	used	for	noncredit	Stand	Alone	courses.	
	
Stand	Alone	Course	Approval	Requests	should	be	completed	and	forwarded	to	your	Division	Curriculum	
Committee	to	begin	the	approval	process.	

Course	#:		 R	T	75	
	
Course	Title:	 Sectional	Anatomy	

	
Credit	Status:	

X	 	 Credit	course	
	 	 Noncredit	course	
	

Catalog	Description:	
Human	anatomy	of	the	head	and	body	cavities	is	presented	for	the	health	care	professional	in	
transverse,	sagittal	and	coronal	imaging	planes,	with	specific	correlation	to	sonographic,	computed	
tomographic	and	magnetic	resonance	imaging	modalities.	Anatomic	reference	points,	intersecting	
planes	and	medical	terminology	are	used	to	identify	relationships	of	organs	as	well	as	pathologic	
alterations.	Intended	for	students	in	the	Radiologic	Technology	Program;	enrollment	is	limited	to	
students	accepted	in	the	program.	

	
Are	you	requesting	Stand	

into	a	new	

	 degree	or	certificate	that	is	not	yet	State	approved.	In	this	case,	identify	the	
	 degree/certificate	to	which	the	course	will	be	added:	

	
o What	is	the	specific	timeline	for	program	application/approval?	(e.g.,	is	your	program	

application	locally	approved,	enhancing	a	democratic	

society,	Foothill	College	offers	programs	and	services	that	empower	students	to	
achieve	their	goals	as	members	of	the	workforce,	as	future	students,	and	as	global	citizens.	We	work	to	
obtain	equity	in	achievement	of	student	outcomes	for	all	California	student	populations,	and	are	guided	
by	our	core	values	of	honesty,	integrity,	trust,	openness,	transparency,	forgiveness,	and	sustainability.	
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Please	indicate	how	your	course	supports	the	Foothill	College	Mission	(select	all	that	apply):	
	 	 Transfer	
X	 	 Workforce/CTE	
	 	 Basic	Skills	

	
Criteria	B.	Need	
A	course	may	only	be	granted	Stand	Alone	Approval	if	there	is	demonstrable	need	for	the	course	in	the	
college	service	area.	Please	provide	evidence	of	the	need	or	demand	for	your	course,	such	as	ASSIST	
documentation	for	transfer	courses	or	Labor	Market	Information	for	workforce/CTE	courses	(if	LMI	is	
unavailable,	advisory	board	minutes	or	employer	surveys	may	be	submitted).	For	basic	skills	courses,	
assessment-related	data	or	information	may	be	provided.	
	
Evidence	may	be	attached	to	this	form	or	provided	in	the	box	below.	

Cross-sectional	anatomy	is	necessary	for	the	graduates	of	the	Radiologic	Technology	program	to	
advance	into	advanced	modalities	such	as	CT,	MRI	and	Interventional	Radiology.		This	is	advanced	
beyond	the	content	provided	in	the	Radiologic	Technology	program,	but	is	necessary	to	prepare	
graduates	for	the	Fellowship	courses	in	CT,	MRI	and	Interventional	Radiology,	R	T	70,	71	and	74.	This	
course	may	be	used	in	the	future	to	create	an	advanced	imaging	certificate.	

	
Criteria	C.	Curriculum	Standards	(please	initial	as	appropriate)	

X	 	The	outline	of	record	for	this	course	has	been	approved	the	Division	Curriculum	Committee	and	
meets	the	requirements	of	Title	5	

	
Faculty	Requestor:	Rachelle	Campbell																	 	 Date:	10/24/19	
	
Division	Curriculum	Representative:		Lisa	Schultheis						 	 Date:	10/31/19	
	
Date	of	Approval	by	Division	Curriculum	Committee:			10/31/19	 	
	
College	Curriculum	Co-Chairperson:			 	 Date:		



Foothill College  



relationships of organs as well as pathologic alterations. Intended for students in the Radiologic Technology Program;
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