
    
 

    
 

  
         

 
   

        
            

 
    

     
 

    
   

 
  

     
 

   
         

    
 

   
         

 
   

           
     

 
   

      
           

 
   

     
 

   
     

       
 
 

        

11 THINGS EMPLOYERS WANT 

Yes No 

1. Objective
Do your career goals match up with the things this job and company can offer you? 

2. Compatibility



        
 

             
      

 
   

           
             

 
 

   





 
 

 
 
          

 
                

     
 
           

     
 
              

    
 
              

     
 
             

 
        

 
           

 
 
            

 
            

           
          

 
          

 
 
 
 





 
  

   
 

           
      

 
           

 
             

 
 



   
 

             
               

          
      



  
 

    
           

 
           
  

 
       
      

 
            

  
 

          
 

             
     

 
             

 
                

               
           

 
                 

       
 

 
             

       
 

            
             

           
  

 
            

         
 

      
     
         
           
              

 
           

 
 





 
          

        
 

        
    

 
           

    
 

            
            

   
 

          
   

 
    

              
    

 
           

         
 

                
  

 
          

 
          

 



 
   

 
            

            
          

 
     
    
     
     
      
        

 
         

  
 

 

 

   

 

  

   



     
 
 

          
 

           
   

 
    



      
 

            
    

 
      

 
                

           
    

 
             

 
         

 
      

 
         

 
           

 
     

 
         

 
       

 
              

  
 

       
 

          
 

         
 

        
 

          



 
              

 
           

 
                

    
 

              
 

               
 

          
 

            
    

 
 

   
 

  
 

  
          

 
   

        
 

  
 

  
18. Can someone in this job be promoted? If so, to what position? 19. How would I get feedback on my job performance, if hired? 20.If hired, would I report directly to you, or to someone else? If someone else, can I meet him/her? 21. Could you give me a brief tour? IÕd enjoy seeing where people work. 22.What is the next step? How long will it take to hear back from you? 23.I would like to submit my references to you! Make sure that you state your interest in the position before the close of the interview. TYPES OF INTERVIEWS Phone Interview Face-To-Face Interview Initial screening if multiple interviews, used by H.R., recruiters, etc. Multiple Interview Interview in a group setting can include lunch Panel Interview Behavioral Interview 





 
  

 
 

 
 

 
   

  
 

 
  

  
  
  

  
 

 
  

 

R E F E R E N C E S  

mailto:tamamoiarnold@fhda.edu
mailto:smithlisa@oracle.net
mailto:doejohn@oracle.net




 
  

           
               

             
  

 
  
             

            
 

    
              

        
   

 
  
             
              

        
          

 
  

           
              

   
 

   
           

                  
            

   
 
 
 
 
 
 

LAY-OFF If you were laid-off due to a plant closing, down-sizing, merger or any other reason beyond your control – don’t be embarrassed. There are tens of thousands of people in your situation. Fill in the information requested and give the reason for the company’s down-sizing. !MONEY When the application asks for wage or salary expected, write, “Open.” If you put a dollar amount that is too high, you may price yourself out of the job. !NO WORK HISTORY 
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